
CLAUSE I-7 – AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (August 2002) 

(a) General. 

(1) Regarding any position for which the employee or applicant for employment is qualified, the Subcontractor shall 
not discriminate against any employee or applicant because of physical or mental disability.  The Subcontractor 
agrees to take affirmative action to employ, advance in employment, and otherwise treat qualified individuals 
with disabilities without discrimination based upon their physical or mental disability in all employment practices 
such as –  
(i) Recruitment, advertising, and job application procedures;  
(ii) Hiring, upgrading, promotion, award of tenure, demotion, transfer, layoff, termination, right of return from 

layoff, and rehiring; 
(iii) Rates of pay or other forms of compensation and changes in compensation; 
(iv) Job assignments, job classifications, organizational structures, position descriptions, lines of progression, 

and seniority lists; 
(v) Leaves of absence, sick leave, or any other leave; 
(vi) Fringe benefits available by virtue of employment, whether or not administered by the Subcontractor, 
(vii) Selection and financial support for training, including apprenticeships, professional meetings, conferences, 

and other related activities, and selections for leaves of absence to pursue training; 
(viii) Activities sponsored by the Subcontractor including social or recreational programs; and 
(ix) Any other term, condition, or privilege of employment. 

(2) The Subcontractor agrees to comply with the rules, regulations, and relevant orders of the Secretary of Labor 
(Secretary) issued under the Rehabilitation Act of 1973 (29 U.S.C. 793) (the Act), as amended. 

(b) Postings. 

(1) The Subcontractor agrees to post employment notices stating (i) the Subcontractor's obligation under the law to 
take affirmative action to employ and advance in employment qualified individuals with disabilities and (ii) the 
rights of applicants and employees. 

(2) These notices shall be posted in conspicuous places that are available to employees and applicants for 
employment.  The Subcontractor shall ensure that the applicants and employees with disabilities are informed of 
the contents of the notice (e.g., the Subcontractor may have the notice read to a visually disabled individual, or 
may lower the posted notice so that it might be read by a person in a wheelchair).  The notices shall be in a form 
prescribed by the Deputy Assistant Secretary for Federal Contract Compliance of the U.S. Department of Labor 
(Deputy Assistant Secretary) and shall be provided by or through the Subcontracting Officer. 

(3) The Subcontractor shall notify each labor union or representative of workers with which it has a collective 
bargaining agreement or other contract understanding, that the Subcontractor is bound by the terms of Section 
503 of the Act and is committed to take affirmative action to employ, and advance in employment, qualified 
individuals with physical or mental disabilities. 

(c) Noncompliance.  If the Subcontractor does not comply with the requirements of this clause, appropriate actions may 
be taken under the rules, regulations, and relevant orders of the Secretary issued pursuant to the Act. 

(d) Lower-Tier Subcontracts.  The Subcontractor shall include the terms of this clause in every lower-tier subcontract or 
purchase order in excess of $10,000 unless exempted by rules, regulations, or orders of the Secretary.  The 
Subcontractor shall act as specified by the Deputy Assistant Secretary to enforce the terms, including action for 
noncompliance. 

 

 


